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WHO'S FAMILIAR WITH THE
GILBERT CENTRE?



Our Services & Goal

SAFERN  orsmssions

Assessments

S PAC E S — \ Professional

Development
Workshops

Consultation
Services

Inclusive programs,
services, and workplaces
for LGBTQ+ communities
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OUR WORK SO FAR
80+ 220+ 4,750+

Organizations Workshops People Trained




Who We've Worked With

Canadian Collingwood
Mental Health General & Marine

Association Hospital

Barrie Police Community

Legal Clinic

Services

Express Aid . Georgian
P Family TLC 5
Pharmacy College
New Path Youth OPP —
and Family SAFER OPSEU Local
Services of Simcoe Nottawasaga TOGSIIE)1I:\I-(I:IIEEI§ 330
Muskoka Detachment

. Simcoe County
Simcoe County Violence Against Simcoe Muskoka

Child Care Women District Health St. Margret

of Scotland

Committee Coordinating Unit
Committee

Deaf Access
Simcoe-
Muskoka

Hospice
Simcoe

Youth Haven
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Introductions

*Name & Pronoun Some Pronoun Options:
* They, Them, Their
*She, Her, Hers
*He, HIM, His
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WHY DOES
IT MATTER?



Gen Silent, The LGBT Aging Documentary - Trailer

While Watching,

Track:

* Impacts of
History

* The feelings of
fear, worry, and
resiliency.

* What it might
feel like to go
“back into the
closet.”
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Gay/Bi Men’s Experiences National vs Simcoe/Muskoka

50%

41%

Isolation
(Men <30)

(The Gilbert Centre, 2015).

58%

33%

Depression
(Men <30)

m Canada

46%

Igz-/.

Out at Work

m Simcoe/Muskoka

76%

54%

Gay Acceptance
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Trans Health Study - Simcoe Muskoka 2017

Trans People in Simcoe
Muskoka Who Experience:

AR
AR

verbal harassment
in the streets

49% feel unsafe
living in Simcoe/
Muskoka

63% are

uncomfortable
reporting abuse
to authorities
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Trans Health Study - Simcoe Muskoka 2017

Experiences with Health Care Providers:

" was told by an individual at a local [Simcoe County] hospital that | would
not be treated there’
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Trans Health Study - Simcoe Muskoka 2017

Trans people who needed health care but avoided it,
based on concern on how others would react to their identity:

PR
AR
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Trans Suicide Rates

279, 80%
43% 44%
4%
3%
Seriously Considered Suicide Attempted Suicide

® Canadian Population

B Ontario Trans People

W Simcoe Muskoka Trans People S?’QEEE

(Scanlon, Travers, Coleman, Bauer, & Boyce, 2010.)



Experiences Review

 Assaults in the streets, feeling unsafe living in Simcoe County

* Avoiding calling 911, the emergency department, and accessing health
care in general

* Greater amounts of isolation and depression, less likely to be out at work,
and less societal acceptance

What does this mean for us as service providers and barriers to services
for LGBTQ people?
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MOVING
FORWARD



Safer Spaces Workshop Topics

* LGBTQ language & terms, ie. * Social, Legal, & Physical Transition
transgender, cisgender, and

| * Exploring organizational and
non-binary

societal barriers

e Group activities and discussions e How to do outreach and connect

* Queer & Trans History, with an often hidden population
understanding the mistrust
developed in mainstream
Institutions

* Discovering where to make
institutional change, including
forms, policies, offices, etc.

e Current Laws (Ontario and

, | e Community Resources
Canadian Human Rights Code)
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Assessment Report

Policy

6taﬁ Knowledge \
+ Staff are schedule to attended a Positive Space training session this year (1 pt)
+ LGBTQ competency skills are not included in job performance evaluations (0 pts)
a n O W e g e + Does recognize a positive attitude towards LGBTQ people as a criteria for

working in the agency (1 pt)

\_ + Score: 2/4
ﬁccessibility & Inclusion
. oG + Organization is identified as a Positive Space (1 pt)
AC C e S S I b I I I ty B + Has a gender-neutral washroom, but not fully accessible to everyone (1 pt)
\_

A

+ Forms have the binary and “other” option (1 pt)
+ Does not advertise employment in LGBTQ networks (0 pts)

+ Score:3/6 J ORGANIZATIONAL BEST PRACTICES

Organizational Culture

Resources

R SPACES

Evaluation
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Promotional Materials

8.5”"x 14" Poster

D— We are creating

We are creating SA F E RI-
SAFERR | |SPACESE

We are creating S PAC E S N together.

SAFERL together.
PA E : Delivering organizational assessments, professional
Delivering organizational assessments, profassional development workshops, and consultation services

development workshops, and consultation services to create more inclusive programs, services, and
t th to create more inclusive programs, services, and workplaces for LGETO+ communities.
Oge er. workplaces for LGBTQ+ communities.

Find out more of www.SaferSpoces.ca
Find aut more ot www. saferspoces.ca

ERiB
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www.SaferSpaces.ca




Thank you

Dale Boyle

Safer Spaces Program Manager
Pronouns: He, They
705-722-6778 x105
DaleB@GilbertCentre.ca

GilbertCentre.ca
SaferSpaces.ca




